
 

 

EQUAL OPPORTUNITY POLICY 

 

SES ESG Research Private Limited (“SES ESG”) is committed to providing equal opportunities in employment 

and creating an inclusive workplace and work culture in which all employees are treated with respect, care, 

fairness, sensitivity and dignity. It provides equal employment opportunities without any discrimination on 

the ground of age, colour, disability, marital status, nationality, geography, ethnicity, race, religion, sex and 

believes in providing equal opportunity to persons from all the sections of the society including Persons 

with Disabilities (PWDs). 

This Equal Opportunity Policy (hereinafter referred to as “Policy”) has been framed in accordance with the 

provisions of ‘The Rights of Persons with Disabilities Act, 2016’ (hereinafter referred to as “Act”) and the 

rules made thereunder. 

PURPOSE: 

The purpose of this Policy is to ensure that the PWDs enjoy the right to equality, life with dignity and respect 

equally with others. This Policy is intended to empower the employees with disabilities and enhance their 

engagement with the organization. It also provides the necessary safeguards to the PWDs in the form of 

amenities & facilities at the workplace, provision for assistive devices and Grievance Redressal Mechanism. 

APPLICABILITY: 

This Policy is applicable to all prospective and existing employees of the Company throughout the period 

of their employment. They could be job applicants, full time/part time employees, interns/trainees, 

contractual employees, including temporary employees. 

DEFINITION: 

(i) “person with disability” means a person with long term physical, mental, intellectual or sensory 

impairment which, in interaction with barriers, hinders his full and effective participation in society equally 

with others; 

(ii) “discrimination” in relation to disability, means any distinction, exclusion, restriction on the basis of 

disability which is the purpose or effect of impairing or nullifying the recognition, enjoyment or exercise on 

an equal basis with others of all human rights and fundamental freedoms in the political, economic, social, 

cultural, civil or any other field and includes all forms of discrimination and denial of reasonable 

accommodation 

GUIDELINES:  

In accordance with the provisions of The Rights of Persons with Disabilities Act, 2016 and rules made 

thereunder, the Company shall ensure: 

a) that the work environment is free from any discrimination against PWDs;  

b) that facilities and amenities are provided to the PWDs to enable them to effectively discharge their duties 

in the establishment without any hindrance;  

c) that preference is given to PWDs at the time of transfer, posting, promotion and allotment of residential 

accommodation as far as possible (as may be applicable) and subject to administrative constraints; 



 

 

d) that easy, barrier free accessibility and accessible workstations is provided to PWDs, wherever posted or 

transferred;  

e) preparation of a list of posts suitable for persons with disabilities in the establishment; and  

f) that the recruitment team will look after the recruitment of persons with disabilities and provisions of 

facilities and amenities for such employees. 

Grievance Redressal:  

The Compliance Officer of the Company shall act as the Liaison Officer for all types of complaints, grievances 

and welfare of the PWDs employees. 

Review of this Policy:  

In the interests of maintaining best practice, the contents of this Policy shall be reviewed at such time as 

may be considered appropriate by the Compliance Officer of the Company. The Company reserves the right 

to vary and/or amend the terms of this Policy from time to time 
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